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WELCOME TO WHISTLEBLOWERS AUSTRALIA
HOW WE RUNOUR SELF HELP SUPPORT GROUP

The primary objective of the Whistleblower Support Group is to provide individuals with an opportunity 1o
SHARE their experiences of whistleblowing in a caring, confidential and supportive environment. Thisis a
SELF-HELP group which is made up of peoplé from all watks of life who come together to listen and be
Iistened to. All participants are encouraged , as their circumstances allow, to contribute to the procedural
and organisatiomal matters of the group:

Meeting Procedure Jime

1. Anyone familiar with the Meeting Procedure could broadly welcome people to the meeting giving a brief

overview of the objectives of the Support Group and the Meeting Procedure. They would call for &

volunteer to facilitate the meetingand another person 10 a6t as support person for new participants,
Ve

2. The facilitator will call for personal introductions, with previous participants having a time limit of about

1 minute and new members 2-3 minutes. Dnin

" Bpain.

3. One individual will share their case story with the group as volunteered from the previous meeting. A .
10-15 minute presentation can be followed by questions for the same length of time. 25 nin

4. Each participant will have up to five minutes to give a brief update on their case and/or personal -
circumstances. 45 m,

5. Individuals who wishto give active support to other whistleblowers can briefly organise to buddyup’ Bwmin
during the tea break. .

6. An individus§ gan volunteer to share her/his story at the next meeting. D i

7. A quick state of play report on WBA Branch/ National campaigns and activities can be presented by

atyone with that information. 10min,

8. Once more round the circle for an evaluation of the meeting, N {Dmin )
TEA/COFFEE /CHAT BREAK U . /Py
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NOTE

The Meeting Procedure needs to be FLEXIBLE. There may be times when there are no new people at the
meetings and you've all heard each other’s presentations. There may be times when numbers will be small or
large and timing can be altered accordingly. The group might decide to have a visiting guest speaker to take
the place of a case presentation or have a general discussion on a specific topic.

If you come regularly to meetings and you notice a new comer before the meeting statts, introduce yourself
and help ease the way for them. Raising vour hand to signal the facilitator is the most cousteous way to have
your turn to speak during meetings.

If a formal business meeting 1s to be held in addition to the Support Meeting an anhouncement of the agenda
items can be made before the evaluation of the meeting.

“If you have come to help me
You are wasting your time
But

if you have come
Because
Your liberation
is bound up with mine
Then let us work together”

- Lilla Watson -
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Whistleblowers Australia

Box U129 Wollongong University, Wollongong NSW 2500
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fax To: Robet Savory
fom © Joa Muclegor 0862 341652
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